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Board of Directors Application 
 
Thank you for your interest in joining our board of directors. Please review the board job 
description, provide the requested information, and respond to the questions below. 
 
Submit completed document with resumé attached to info@slowfoodswwa.org. 
 
We will follow up with you following receipt of your application. 
 
Mission: Inspire people to enjoy, grow, and share wholesome local food. 
 
Vision: We envision a community that eats food that’s good for them, good for the 

growers and good for the planet. 
 
The board of trustees consists of six to nine members, and all board members shall be active 
members of Slow Food USA. 
 
 
Name:  _________________________________________________ 

 

Signature:  ________________________________________________   Date:__________________ 

 

Address:  ________________________________________________ 

 

City, State:  ________________________________________________ Zip: ___________________ 

 

Email: ________________________________________________ 

 

Phone: ________________________________________________ 

 

 
 

 
Please attach your resume. 
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Candidate Questions: 
 

1. Please explain how your current work or interests relate to the mission of Slow Food 
Southwest Washington. 

 
 

2. Please discuss any involvement you have had with events or activities related to Slow 
Food or organizations engaged in related activities. 

 
 

3. Do you have any current or past experience on non-profit board of directors? What 
volunteer activities have you engaged in? 
 

 
4. What type of involvement in our programs, administration or fundraising would you like 

to commit to?  What particular skills and experience can you contribute? 
 

 
5. What do you hope to accomplish or learn by serving on the board of directors? 
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Board of Directors – Job Description 
 
The job of the board members is to ensure that the mission of the organization is achieved, on 

behalf of the internal and external stakeholders. The board provides governance to the 

organization, represents the organization to the community, advocates for the mission of the 

organization, and accepts the ultimate legal authority for the organization. 

 

To distinguish the board’s own unique responsibilities from the jobs of its staff, the board will 

concentrate its efforts on the following: 

 

Duties: 

1. Planning 

a. Approve the organization’s mission, and review performance in achieving it. 

b. Annually assess the organization’s strategic plan. 

c. Annually review and approve the organization’s funding plans and budget. 

d. Approve major policies. 

 

2. Fundraising and Engagement 

a. Participate in the organization’s events, programs and activities. 

b. Actively share the organization’s mission and goals to friends, family and 

colleagues.  

c. Represent the organization and act as a spokesperson to help raise awareness 

and support. 

d. Participate in fundraising activities.  

e. Make a financial contribution that is personally meaningful. 

 

3. Board Governance 

a. Ensure that board management succession is properly provided. 

b. Propose director candidates to members and help fill vacancies as needed. 

c. Participate in the annual review of the performance of the board and take steps 

to improve its performance. 

d. Participate in at least one committee. 

e. Attend at least 80% of board meetings, which are held every two months. 
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4. Operations 

a. Ensure that the organization’s planning is adequate to achieve the organization’s 

long-term goals. 

b. Hire, monitor, appraise, advise, support, reward, and, when necessary, change 

the executive director. 

c. Annually approve the Performance Review of the executive director. 

d. Review the results achieved by management as compared with the 

organization’s strategies and annual and long-term goals. 

e. Assure that the financial structure of the organization is adequate for its current 

needs and strategic plan. 

f. Provide candid and constructive criticism, advice, and comments to the 

executive director. 

g. Contribute to decisions on major actions of the organization, such as capital 

expenditures and major program and service changes. 

 

5. Audit 

a. Ensure that published reports properly reflect the operating results and financial 

condition of the organization. 

b. Ascertain that management has established appropriate policies to define and 

identify conflicts of interest throughout the organization, and is diligently 

administering and enforcing those policies. 

c. Review compliance with relevant material laws affecting the organization. 

 

 

Note for 2019: 

Currently the organization is in the process of securing additional funding to rehire an executive 

director. Until that time, board members have taken some of the responsibilities of the 

executive director, such as administrative duties. 

The board is currently seeking to fill a vacancy with someone with experience related to 

fundraising, grant writing, and other related skillsets. 

Additionally, the board is also seeking to fill gaps in our diversity; one gap is a food grower, 

producer, restaurateur, caterer, or other related field. 

 


